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President’s Secretariat
Rashtrapati Bhavan
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Smart Rashtrapati Bhavan

Introduction

A number of initiatives have been taken during the thirteenth Presidency to make the Rashtrapati Bhavan Estate a model
township. It includes preservation of heritage, introduction of recreational and sports facilities, efficient management of
security, water, energy and waste disposal systems, improvement of infrastructure, and creation of new facilities like
sewage treatment plant, studio apartments, residential blocks, a ceremonial hall and an AYUSH Wellness Centre. When
the idea of transformation of the Estate was first presented to the President of India, he gave a clear direction that we
should fashion this Estate as a 3'H township that is Humane, Hi-tech and Heritage Township. Taking this forward, a value-
driven governance model based on the core civilizational values of compassion and service to others was developed. This
model seeks happiness to come not necessarily from material well-being but from following the highest principles of
human existence like compassion, harmony and a spirit of service. Such initiatives at Rashtrapati Bhavan relate to pre-
school children (Sanskar), specially-abled children (Sparsh), children in the 7-14 years' age group (Sanskriti) and senior
citizens (Samagam), together called the 4'S initiative. There are other initiatives relating to holistic healthcare and
education; modernization of the Dr. Rajendra Prasad Sarvodaya Vidyalaya (which is located in the Estate); skill
development; housing; animal care; e-initiatives, cultural programmes, and appreciation of art and history. These all have
enhanced the quality of life of the residents of the Estate.

Education and Skill Development

A Public Library for use by residents and their children has been opened.

Digital Literacy Programme called ‘Shakti’ was launched on Nov 20, 2013 in association with Google to empower
women in the field of education, information, internet, communication, finance, etc.

Recognition of prior learning (RPL) under the Pradhan Mantri Kaushal Vikas Yojana is being implemented in RB under
which more than 1500 contractual and regular employees in 20 skill categories are being trained, assessed and
certified. The aim of the project is to ensure that all the semi-skilled and skilled employees in RB are certified of their
skills.

Rashtrapati Bhavan employees get trained
under PMKVY

1,500 employees of Rashtrapati Bhavan have been roped in for the undergoing training
under the programme, out of which 900 completed their training.

The job roles include gardeners, drivers, room attendants, housekeeping, electrical works,
plumbers, carpenters, painters, security guards, office assistants, data entry operators,
cooks and laundry men, among others.

"We are grateful to President Pranab Mukherjee for letting us conduct Recognition of Prior
Leamning (RPL) for the employees at his residence. We hope this will inspire many other
organisations in government and industry to get skill certification of their workforce done,”
Union Minister for Skill Development and Entrepreneurship Rajiv Pratap Rudy said.
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Comments

President Pranab Mukherjee and team NSOC along
with its training partners who successfuly delivered on
the RPL certification of the 900 employees of
Rashtrapati Bhawan under PMKVY at Rashtrapati
Bhawan, in New Delhi.

NEW DELHI: A total of 900 Rashtrapati
Bhavan employees today got certified under
the Pradhan Mantri Kaushal Vikas Yojana
(PMKVY) across 18 job roles, as part of a
programme being implemented by the
Ministry of Skill Development and
Entrepreneurship.

President Pranab Mukherjee met the
employees who completed their training at
Rashtrapati Bhavan here.

In all, 1,500 employees of Rashtrapati
Bhavan have been roped in for the
undergoing training under the programme,

out of which 900 completed their training and got certified today.

Recognition of Prior Learning (RPL) is a process to evaluate skills and knowledge acquired
outside the classroom for the purpose of recognising competencies against a given set of
standards or learning outcomes.

Itis practiced for a variety of purposes, for example an individual's standing in a
profession, trade, qualifications, academic achievement, recruitment, performance
management, career and succession planning.

The programme began on April 11 and will continue till May 31, 2016. Various Sector Skill
Councils and affiliated Training Partners in the National Skill Development Corporation
(NSDC) ecosystem are involved in the process.

"It has been a very humbling exercise for us to train, induct and certify people under RPL
who have been working at Rashtrapati Bhawan, some of them for 20-30 years now, in their
respective job roles," NSDC CEO Jayant Krishna said.

PMKVY was introduced by the government in 2015. The scheme has a target to cover 24
lakh people with training of 14 lakh fresh entrants and certification of 10 lakh persons
under Recognition of Prior Leaming.
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Nation skill Qualification Framework
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Apparel, Madeups &
Home Furnishing

Earthmoving &
Infrastructure Building|

Media & Entertainment

Textiles & Handloom

Chemical &
Pertrochemicals

IT/ITes

Automotive

Leather

BFSI

Life Sciences

Capital Goods

Logistics

Co nstruction

Mining

Domestic Workers

Plumbing

Management

Instrumentation

Electronics & Hardware

Beauty and Wellness

People with Disability

Gems and Jewellery

Food Processing

Power

Furniture & Fittings

Retail

Green Jobs

Rubber

Handicrafts

Security

Hydrocarbons

Sports

lron and Steel

Telecom

Strategic Manufacturing

Paints & Coatings
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[What is Recognition of Prior Learning (RPL)]
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RPL Centers
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5 STAGES OF RPL

. Orientation Certification
Counseling Assessment
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